CITY OF NEWARK
ESSEX COUNTY, NEW JERSEY

and

NEWARK COUNCIL NO. 21 NEWARK CHAPTER
NEW JERSEY CIVIL SERVICE ASSOCIATION
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PREAMBLE

This Agreement, effective this 1% day of January, 1999 entered into by and
between THE CITY OF NEWARK, in THE COUNTY OF ESSEX, a ?@éﬁﬁia;gaﬁ
Corporation of the State of New Jersey (hereinafter referred to as the “City™) and
Newark Council No. 21, NEWARK CHAPTER, NEW JERSEY CIVIL §§§%§f§$§
ASSOCIATION affiliated with IFPTE, AFL-CIO, (hereinafter referred to as the
“&ggégiaﬁégﬁé ?ggmggg’g% the complete and final understanding on all
Zﬁ&@&ga’%g%g igwaa éi@sﬁg the City and the Association and is designed to
m@iﬁzﬁ%g and §?G§¥§Q§% a harmonious relationship between the City and such of its
employees who are covered by Article 1, Recognition, in order that more efficient

and progressive public service may be rendered.
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2ECOGHITION

W

in  accordance with YCervificazicn  of

.4

Hepresentation®”

I

of <the Iubli. Employment Relations Commission dated June

v, 1985  (Docket MNo. RO-85-48) the City recognizes the

Association as the exclusive collective negotiations agent

for all white collar workers and professional emplcyees,
employed by the City of UNewark, New Jersey but excluding

inspectors as identified in RO-102, craft employees, managerial

" »

axscutive, supervisors within the meaning of the Act,
confidential emplovees, department heads and deputy department

heads and policemen covered in the aforementioned

Cervificacion.

The ity also recognizes the Association as the exclusive
collective negotiations agent for white collar and professional
part-time emplovees. A& part-time emplovee iz deifined as
any emploves who 18 regularly scheduled to work less than

shirev~five (35) hours per week.

s
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ARTICLE 11

MANAGEMENT RIGHTS

%

& The City hereby retains and reserves unto itself,

without limitation, all powers, authority, dJduties and

responsibilities conferred upon and vested im it prior
to the signing of this Agreement by the Laws and Constitution

af the State of Hew Jerszey and of the United States,

including, but without limiting the generality of the

foregoing, the follcwing rights:

i

To the exscutive management and admisistrative
control of the City Government and its properties

and facilities, and the activities of its employees:

2. Subject to the provisions of law, to hire all

employees, to determine their gualifications and

conditions for continued employment and to assign,
promote and transfer employees.

3. To suspend, demote, discharge or take other

d:sciplinary action for good and just cause

accordine to law

1

¥

231

et
¥
3

[

#

iy

g Civil Service Law.

w

(i
[2

»: exercise cf the fcregoan

[Tel

powers, rights, authority,

a=% responsibilizies of the City, the sdoption of

policies, rules, regulations and practices in the furtherance

«hereof, and the use of judgment and discretion in connection

c-syewith, shall only be limited by the specific.and express
cerms herecf, and 1irn coniormance with the

and Laws of the State of New Jersey and the United States.
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. This Agreement is subject to the applicable laws of
the State of Hew Jersey including B.J.5. K. 40A:1-1 et.geq.,
B.J.5.A. 11, et

t.seg., and the BEmployer/Employes Relations

Aot and any other national, state, county or local laws

and/or ordinances, provided nothing contained herein shall

-

be construed as allowing the City to alter or cnange this
Agreement. In edditien, nothing contained herein shall
be construed to deny or restrict the City in the exercise
of its rights, responsibilities and authority as pruvided
by law. )

D. %@;i@gé@ ‘7;@?:@%%5“&325*}; ‘and gg%ﬁigagigéj fi%%%é:gé under Civil

Service law shall be preserved. )

p—
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ARTICLE 111

SENI

A Seniority is defined as the total length of service
of an employee with the City commencing wi:th the Ilatest
date of employment in conformance with Civil Service
regulations.

B. In conformance with Civil Service Law and Regulations,
employees with the greatest seniority will be given

- preference - in layoffs, recalls, - job and sghift assignments

and vacation schedules, whenever possible and practicable.



ARTICLE IV

GRIEVANCE PROCEDURE

&. PUPPOSE
i The purpose of this procedure 8 to s&cure, at

the lc.2st possible level, an eguitable solution to. the

e
problers which may arise affecting the terms and conditions

of this Agreement. The parties agree that this procedure

will be kept as informal as may be appropriate.

2. Nothing herein contained shall be construed as

limiting the right of any employee having a grievance to

discuss ‘the matter informally with any appropriate membey

sf the department supervisory staff and having the grievance
adjustes without the intervention of the Association.

B. DEFINITION:

The term “grievance”™ as used herein means any

controversy arising over the interpretation, application

allegsed violation of the terms and conditions of this

e
alk
o
0]

e=c~+ and may be raised by an individyal, the Association

gy wme TLuv. ge=er grievances or other complaints shall
e=s a< z-sr four cf this Areicle.
- g=3:: OF THE GRIEVANCE PROCEDUPL: -

mne fpliowing constitutes the gonle and exclusive method

¢nr vesolving grievances petween the parties covered by

-msg Axzreement Ssublect to law anéd shall be followed 1in
.-e egm-.vety unless any Step is waived By mutual consent

cf the parties. ar. hssociation representative may. at

«ne opz.on of tne aggrieved, be present at step one and

zshall have the right to be present and participate at sach

=
melgen
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step of the grievance procedure thereafter, especially
if the grievance should lead to a su pension
. spEAsiOn.

%
The words C“render a decision® or ®decisions® used

melow includes the rezuirement rhat each such decision

shall be in writing, w:iih [€asons, and that a copy thereof

ehzll be delivered to the employee and Essex Council- or

its representative.

a. An aggrievel employee may institute action

under the provisions hereof within five (5) working
days of-the occurrence and notice of the grievance.
An earnest effort shall be made to gsettle the
differences between the aggrieved employee and

his immediate supervisor for the @@ggggayﬁf
resolving the matter informally.

b. Failure on the part of the aggrieved to act
within five (%) working days of the occurence
shall be deemed to constitute an abandonment

sf the grievante.

c. The Superv:isor shall render a decision within

fyye () workict

Y

davs following his’/her receipt

£t

of the grievanis.
a. In the svell & satisfactory settlement ha%%
not Seen reachei, the employee may. in writing

=

his complaint with the jvision

i
o

oty

. .
ngd signed, il

Head (or his/heT representative) within five

. i5) days alloted for such decision.

P
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b. The Division Head, or his/her representative,

shall review the matter and render 2 decision
in writing within five (%) working days following
his/her receipt of the complaint.

STEP THREE

8. In the event the grievance has not been

resolved at Step Two, then within five {5) working
days following the determination of the Bivision
Head or within five (5) working days f@éi&giﬁg
the time alloted for such decision, the matter

may be submitted to the Director of the Department
or his/her representative.

b. The Director of the Department, or his/her
representative, shall review the matter and render
a decision within five (35} working days f@ii@@i%§
his/her receipt of the complaint.

STEP FOUR

a. In the event the grievance has not been
resolved at Step Three, the matter may be submitted
to the Businsss Administrater or his/her
regresentative within five (5) werking days
follewing the decision of the Lirector of the
Department or within five (5) working days
follovwing the time allotted for such ééﬂi§i$§§

b. The Business Administrator or ﬁisﬁ%@g a
representative shall review the matter and render

a dec:sion within five (35} working davs following

his/her receipt of the complaint.

ST ——
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a. 5Should the aggrieved employee be dissatisfied

with the decision of the Buziness hdministrater

or his/her representative, the Association may,

within ten {10} working davs from the date the
Step Four decision is due or rendered. reguest
arbitration. The gf&ét?é%@f shall be chosen
in accordance with the Rules of the Public
Employment Relations Commission.

b. However, no arbitration hearing shall be

scheduled sooner than thirty (30} ég§§ Eggﬁ the

P - = £ ™ = = e

ﬁéig tﬁ@ Step ?@Qg decision is due oy §%§§§§@§%
In the event the aggrisved elects teo pursue Civil
Service procedures, the arybitration hearing shall

be cancelled and the matter withdrawn from

arbitration. The Association shall pay whatever

arbitrator®s fees and costs may have been incurred
irnn processing the case to arbitration.

o. The arbitrator shall be bound by the provisions

of this Agreement and restricted to the application

af the facts invelved in the grievance as pressnted
to hiw‘her. The %z%izf&téé shalil %@%@%é@% t%%
authority to add to, modify, detract from or

alter in any way the provisions of this Agreement
or any amendment or supplement thereto, or to i
add new provisions to this Agreement or to any
amendment or supplement thereto.

4. The costs for the services of the arbitrator

cshall be borne equally between the City and the

;g@
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Association. Any other expenses incurred,

including but not limited to the presentation
P ® P - @

of witnesses, shall be paid by the party incurring

same.

e. Employees and necessary witnesses shall have
time off with pay to attend to grievances. The
arbitrator shall set forth his/her findings of
fact and reasons for making the award which shall
be binding on the parties within thirty {39} A
days after conclusion of the arbitration hearing

.unless -otherwise agreed -to by- the- parties.- - -

. CITY GRIEVARCES

Grievances initiated by the City shall be filed
directly with the Association within ten (10} calendar
days after the event giving rise to the §§i$§éﬁ$@“
has occurred. A meeting shall be held within (10}
calendar days after filing a grievance between the
representative of the City and the Association in
an earnest effort wo adjust the fdifferences batwesn
the parties. In tne event no such adjustment has
peen szvtisfactorilyr made, either party may file the
~a<ser for arbitrazion in accordance with-Step Five
above, with the exception of matters which are
cognizable before the Civil Service Commission under
the provisions of Title 11. In the event the City
elects to withdraw the matter from %féiifﬁgiﬁﬁg the
City shall pay whatever cost may have been incuryed

in processing the case for arbitration.

u%‘a‘
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ABRTICLE ¥

ASSOCIATION REPRESENTATIVES

_hccred:ted representatives gf the

Association  may
enter the City facilities or premises for the purpose of
cbserving working conditions ot assisting in the adjustment

of grievances. When the association desires to have such
representative enter the city's facilities, or premises,

it will  reguest permission

from the appropriate City
representative Permissio will mnot be unreasonably
withheld,

provided there should be no interference with

the normal business of City government. There shall be

no Association meetings on City time. Association meetings

may be held on City property provided such facilities arvre

»

avajilable and further provided that permission is secured

%
in advance from the appropriate department head.

1n an effort to foster cooperation between the City

and the Association {Hewark Chapter). Asszociation

Representatives {Cizy employees * only! will be permitted

-¢ utilize designated office space equipped 'wWith a telephone
for the purpose of conducting Association business as it
pertains to the ¢ity. The Association shall select three

employee representatives who shall be permitted. to spend

=

a reasconable amount of time in processing. grievances and

in conducting Association business as it pertains to the

city provided there is no interference with City services.

@"Ef b
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The amount of time devoted to Association business osther

¥
than the brocessing of grievances shall not

e

gxceed, in

the aggregate, five (5%} man days per month.

s & m oew s w o e wam =




Article Vi

WORK WEEK

Those employees covered by this Agreement for whom the current work
week is thirty (30) hours per week, six (6) hours per day exclusive of the lunch
period shall continue such work week until September 1, 1980. Effective
September 1, 1980, the work week shall be thirty-five (35) hours per week, seven
(7} hours per day exclusive of the lunch period. Those employees covered by
this Agreement whose work week was thirty-five (35) hours or mors prior to
September 1, 1980, shall continue working the same number of hours as

heretofore, during the life of this agreement,

Effective upon the execution of the Agreement, the City shall provide a 14-

day notice in advance of non-emergency work schedule changes,

ey
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has been properly directed and authorized in advance by

the appropriate department head or his/her designee(s).

B. COMPENEATORY TIME OFF OB CASH PaY

FOR OVERTIME
3

i. Erployees who are required to work in excess
of their normal work day or work week shall be
compensated in cash or compensatory time off at the

discrezion of the City in accordsnce with the schedule

noted bzlow:

s
bad ]
(o4
L5 ]

those erployees whose =ormal work day :
less than eight (B] hours any overtime work
beyond the maximum of that work day §§§~§? to
exght (B} hours shall be compensated for at
szraight time {one time}.

. For those employees whose rormal work week
1s less than forty {40) hours any overtime work

beyond the maximum of that work week and up to

# ey

crzy (40) hours in any calendar week shall be

mg Ew

BT 031892
ARTICLE V11
DEFINITION OF OVERTIME
AL DEFINIVION OF OVERTIME
Authorized work performed in excess of the assigned
normal daily or weekly working hours for each class ﬂ@f
positions shall be considered overtime. Employees _may
be required to work a reasonable amount of overtime.
Seniority shall be a factor in the assignment of overtime
which shall be distributed as egquitably as possible. 211
" ‘provVisions’ ‘of F this” ‘Article £hall dpply to” Svertime Which " -

s

-



compensated for at straight time (one time up to forty (80} hours),

¢. Work beyond eight (8) hours in any day %g forty (50} hours in any calendar

week shall be compensated for at one and one-half {1 1/2) time.

Effective January 1, 1998, the following language, included in paragraph
B (1)}a) of this Article, shall be eliminated:

3. For those emplovees whose normal work dav is less than eight hours

any overtime work bevond the maximum of that work day and up to eight ig

howrs shall be compensated for at straiaht time [one {imel

Effective January 1, 1998, Article VIl Overtime, paragraph B (1)ic) shail

read a5 follows:

¢. Work beyond forty (40) hours in any calendar week shall be compensated
for at one and one~half (1 1/2) time.

Effective January 1, 1998, longevity shall be inciuded into overtime pay

for any full~time employee whose standard hours of work is less than forty (80)
hours per wesk,

Employees shall have the opportunity to request particular compensataory
days off. Such requests shail be made five (5) working days in advance and %iz&ﬁ
be subject to the approval of the Division head.

Approval of the Division head shall not be unreasonably withheld. Reasonable
attempt shall be made to provide the employee with the opportunity to utilize
compensatory days within the calendar vyesr in which they are earned.
Compensatory time shall not be lost at time of termination or otherwise.

C. Employees who are required to work on a holiday shall be compensated

on the following basis:

S

1. Employees who are reqularly scheduled to work on a holiday, and who
have worked less than forty (40} hours in that work week, shall receive
straight time pay for the holiday and straight time for all work on the
holiday. Those employees who have worked forty i’%%}% ar more hours in
that work week exclusive of holidays shall receive stralght time for the
holiday as such and time and one-haif for all time worked on the holiday.

1. Employees who are required to work on a holiday

& 5



in an emergency situation shall be compensated on the following basis:

&, Those employees who have worked less than forty (40) hours in that
work week shall receive straight time pay for the holiday, plus iimgaﬁé

one-half for all time worked on the holiday.

b. Those employees who have worked over forty (40) hours in that work
week exclusive of the holiday shall receive straight time gay*?&g the

holiday, plus double time (2 time) for all time worked on the holiday.

c. - Anemployee who is called in to work in an emergency situation or

2 aﬁéggﬁgg day off shall be compensated for minimum of four

}%%fé;é?sésigéé?éiﬁg to the scheduled hereinabove outlined for holidays.

D.  Any paid leave time will be counted as time worked for the purpose of

calculating overtime pay.




ARTICLE Vil
COMPENSATION

A, Effective January 4, 1999, the annual salary ranges of all employees covered
by this Agreement shall be increased as attached hereto and made a part hereof
{Appendix A.)

Al. Effective January 1, 2000, the annual salary ranges of all employees covered
by this Agreement shall be increased as attached hereto and made a part hereof
{Appendix A.)

B. Effective égg“zﬁ%{? ’§§ 2001, the annual salary ranges of all employees covered
by this égé‘ggﬁ‘zgﬁi gé%é%i be increased as attached hereto and made a part hereof
{Appendix A)

C. Effective January 1, 2002, the annual salary ranges of all employees covered
by this Agreement shall be increased as attached hereto and made a part hereof
{Appendix A)

D. All compensation procedures, promotions increases and increment S@E‘%@ﬁ%ﬁés
shall be in accordance with the City of Newark Master Pay Grade Schedule and in
accordance with applicable City ordinances except that upon expiration of this
Agreement (ie12/31/02) there shall be no automatic salary adjustment or step

increases until a successor Agreement is reached.

18-



E.

1. Longevity benefits shall be granted to all eligible employees covered by
this Agreement in accordance with ordinance 6S & Fh adopted November 2,

1966, as follows and accordance with the following schedule:

Beginning January 1, following the 10" year of service - 4%
Beginning January 1, following the 15" year of service - 6%
Beginning January 1, following the 20" year of service - 8%
Beginning January 1, following the 25" year of service - 10%

Beginning January 1, following the 30" year of service - 14%

~16A-




Z. Longevity shall be based on service with the City

from the date of original appointment, temporary or

a

permanent, provided therse is uninterrupted service.

Longevity credit shall be automatic.

3. There shall be no longevity service credit for
the period an employee is on leave of absence without
pay, when such leave was requested §§' the %@@Eég%@
to take emplovment elsewhere,

4. The longevity credit shall be added to the
employee’'s salary and received by the emploves st
the time the longevity credit becomes due and shall
be considered in total with the salary for pension

pUrposes.

5. Additional compensation of any nature, including
overtime, change of rate or payment for additicnal
assigned duties will not be considered in computing
longevity payments, nor shall such longevity payments
be considered in computing change of rate, Qé‘g&g@@ﬁt

for additional assigned duties.

»
P By PN



6. Any interruption of service due to a cause beyond the control of the
employee, or for military service, injury or lliness, shall be considered as
service for the City for the purpose of determining the completion of said
cumulative periods of years of service with the City.

7. Longevity payments shall be considered as above and beyond any
promotion in any title of any employee during his/her term of service.
Each 2% longevity credit shall be based upon permanent salary received
by the employee as of January 1, of the preceding year and the same
percentage shall be paid each succeeding year until such employee
reaches the next longevity step. For the purposes of this section MOET
e;@%ﬁg‘%&g shall be considered to have a permanent salary.

8. Twelve (12) full months of service shall be considered as one (1) year
for the purpose of calculating years of service.

1. All employees covered by this Agreement serving in the title of Court
Attendant and Police Guard shall receive an annual clothing allowance of
$400.00 which shall be payable on the second pay day in the month of
June. Such employees shall be responsible for the §§§€}?§a§§;
maintenance and replacement of all uniforms. Any such employee who
does not complete a full calendar year of service with the City shall only be
entitled to a prorata share of the clothing alfowance based on the length of

the employee’s service during the calendar year.

-48.



2. All emplovees covered by this Agreement serving in the title of Clinic

Attendant shall receive an annual clothing allowance of $50.00 as a supplement

for uniform, work-related clothing, which shall be navable on the %ﬁmﬂé ay da

in the month of June,

Such employees shall be responsible for the purchase and

replacement of all uniforms and work related clothing, Anv such em %é‘ %ﬁg Who

does not com lete a full calendar vear of service with the City shall onlv be

antitied to mmt@ §§’§§§’§ of the clothing aliowance based on the length of the

‘éﬁé?ig the calendar vear. In addition to the clothin

employee's serv

agllowance féfé?éémsg above, effective January 1, 2001, the City will supph

“scrubs” for Clinic Attendants who are mandated to wear same.

~{8A-



3. All _employees covered by this Agreement serving in the title of

Communication Operator in the Fire Department shall receive an annual clothin

allowance of $350.00 as a supplement for uniform , work-related clothing. which

shall be payable of the first non-pay Friday in the month of December.

4, All employees covered by this Agreement serving in the title of Parkin

Enforcement Officer shall receive an annual clothing allowance of $350.00 as a

supplement for uniform, work-reiated clothing, which shall be pavable on the first

non-payday Friday in the month of December.

5, Eﬁf%giﬁ%f% éaéﬁg 1. 1999, all emplovees covered bv this Aareement servin

in the ﬁﬁ@g?i% Prevention Specialist, Line Workers, and Police Aide shall receive

an annual clothing allowance of $350.00 with an increase to $400.00 effective

January 1, 2001 as a supplement for uniform, work-related clothing which shall be

ayable on the first non-pay Friday the month of December.

Employees serving in the titles set forth in paragraphs 3.4, and 5 above sm;;’ éé

responsible for the purchase, maintenance and replacement of all uniforms and

work related clothing. Any such emplovees who does not complsete 3 full

calendar vear of service with the City shall only be entitled to a prorata share of

the clothing allowance based on the lenath of the emplovee’s service during the

calendar vear,

-18B-



Paid holidays shall be granted to all employe
this Agreement in accordance with the schedule o
e ipal Council to be effective commenes
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All employees serving in the title of Po
Aide I, Police Aide II, and Police Bide IX
olidays as mentioned above in t

allment in the month of June and =
lment in the month of December. In the event that ths
employee resigns or otherwise separates employment from any
of the above positions, or from the City, the holiday pay
shall be pro-rated.

ol
L]
[
fu
?;
o
i
[

:

oot



TRTF 03187

84

ARTICLE ¥

VACATION LEAVE

2

&. Employees covered in this Agreement shall be entitled

to vacation leave with pay, based on their vears of service

and in accordance with HN.J.S8.A. 11:243 ev seg., HN.J.A.C

4:1-17 et seq., and as provided in Section 2:14-5, ?iﬁig
Z of the Rsviged Ordinances of t%éysiig of Hewarkisw Jersey,
1966, as follows:

During an employee's first calendar year of ﬁ§§§@§%§%é}
vacation leave shall be earnsed at the rate of one {1} working

day of wvacation for each month of service from her/his

@ - s -

date of original employment continuing o

n this basis through
the Si%%éééﬁéﬁj‘sf the calendar year. An employee hired
oen the fﬁrgﬁ {1lst} day of the month through the eighth
{8th) day of the month shall receive a one {(l)-day vacation
credit for the month. An employee hired on the ninth {(9th)
day of the month through the twenty-third (23rd) day of
the month shall receive a one-half (&) day vacation credit
for the month. An emplovee hired on the twenty-fourth
{24th] day of the month through the last day of the month
shall receive no vacation credit for the month. g of
Japnuary 1. following an employee’s original date of
employment and for each subseguent January 1 %;% %@ii@wigg

schedule shall apply:

B
¥

Twelve (12} working davs vacation theresfter for @%%Ey
vear and up to the completion of nine (9} vears of service.

Sixteen (16) working days vacation after the completion
of nine (9} years of service and up to the completion of

nineteen (19} years of service.

PG
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]

)

ffective January 1, 1991, each eligible employee covered

by this Agreement shall be entitled to seventeen {(17) working
days wvacation after the completion of nine (9) vyears of

service and up to the completion of nineteen (19) vyears

of service,

Twenty-one (21} working days vacation after the completion
of nineteen (19} years of service and up to the completion
of twenty-five (25} years of service. Twenty-three (23)
working days vacation after the completion of twenty-five

{25} vears of service and thereafter.

Effective Januasry 1, 1882, each eligible emplovee coversd

by thiz Agresement shall be entitled %to twenty-five (25}

workin davs vacatrion after the completion of twentv-five

{25} vears of service and thereaftier.

B. Por the purposez of efficient vacation scheduling and

in accordance with the above schedule, an emplovese may be
craedited with vacation leave ({in each appropriate calendar
vesrl priocr to the leave earned with the assumption that
the emploves will be emploved £or the full calendar veszr.
Howsver, an esmplovee whose service is terminated or is placed
on leave of abzence without pay orior to the end of the
leave

calendar vear shall have all non-earned vacation

Seducted from his/her last pavcheck. An employee who has
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been terminated shall be entitled to the vacation allewance

of all accumulated time plus vacat:on days prorated for

S
%

the current vear based upon the number _of months worked

in the calendar year in which the termination or leave of

absence without pay becomes effective. An employee whose

service is terminated between the first (lst]

-

and edighth
(8th) day of the month shall not receive vacation credit

for the month. An employee whose service is terminated

between the ninth (9th) and twenty-third (23rd) day of -the

month shall receive one~half (%) month's vacation ecredit

for the month. Asn %ﬁ?i&?%é hired on the twenty-fourth

~21A-




{Z24cn) day of the month and cthareafter shall
(17 month's vacation credit for the mon
. An employee who is on leave of absence without pay
shall not earn vacation credits while on such leave nor
shall he/she be granted vacation leave based upon prior
earned credits until he/she shall return to active status.
Upon return o active status, an emplovee who has been
on an approved leave of absence without pay shall receive
vacation leave in accordance with the provisions of this
Article and based upon the employee’s continucus service
which shall be ecalculated from the employee's last employment
date. An employee's contifiudlis “sefvice, * howdver, shall
not include i%& length of time of any approved leave of
absence without pavy.

D. According to the above schedule, all earned vacation
credits shall be paid to the employee or to his/her estate

in case of death or termination in accordance with existing
law.

=

£. An employee who is on sick leave with pay or an employee
who is injured or disabled as a result of, or arising from,
nis/her employment shall continue to receive vacation credits
in the same manner as that granted for active status.

P, Vacation leave c¢an only be taken with the %??f@?%i
of an employee's Department Head or Division Manager and
according to appropriate seniority rights.

. All part-time employees shall receive vacation coredit
allowance on a proportionate basis. Seagonal emploveses

are not eligible to earn vacation leave.

-
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H, Vacation lesve allbwed for anvy given vear should be

used during the vear in which 1t 1s granted. Where in

any calendar vear the vacation leave or any part thereof

is not granted by reason of the pressure o

al}

the City's

business, such vacation periods are parts thereof not granted

Yot

hal

il

accumulate and shall be granted during the next

succeeding vear only. inder no circuomstances shall nore
than one (1) vear of earned vacation leave be carried over

into the following vear.

L. An employee who becomes ill or incapacitated while
on vacation may upon proper notification and verification
‘rp the Department Director transfer time required for idlness
or incapacity to available sick leave credits. However,
thies transfer shall not extend the date of return £rom
vacation unless otherwise approved by i%%‘ Department
Director.

J. Vacation leave is not transzferable from one grant program
+s another, nor from a grant program to the City, nor from
the Cit; =0 a grant program. Aan employee involved in changes
of this nature shall be paid for any vacation leave due
him/her or shall reimburse the City on a pro-rata basis
for any vacation time taken but not earned in the year
in which the termination becomes effective. “The employee
shall then earn vacation leave during his/her first calendar
vear in the new program at the rate of one (1] §§§{ per
month. However, an employee's original dats of hire shall
be considersd in the determination of ;aﬁa%iﬁﬁ credits

due where the employee has completed ten (10) continuocus

years of service or more.

e




ARTICLE Xi

HEALTH INSURANCE AND LIFE INSURANCE

A. The City a

25 to continue to provide Health Insurance coverage during
the lifetime of this Agreement for all employees and their eligible dependents
in accordance with the following health benefits plan: Blue Cross %@@ﬁ@%izéﬁ@g
plan; Blue Shield "P.ALCLE." -Medical-Surgical Plan and Prudential Major ?s%%géﬁ%i

{$250,000 individual lifetime maximum effective danuary 1, 1988

B. Each employee shall assume via payroll deduction, twenty-five percent
{25%) of the additional premium difference between the cost of the Blue Shield
15520 Series :%ﬁgéigéiﬁgg?%%g&i Plan and the cost of the P.A.C.E. Medical-Surgical

Plan.

C. An %ﬁ‘i?@%& re %%s@gs%%é by this collective bargaining unit who is eligible

for desendent covers under any medical, dental or prescription drug benefit

lan_sponsored by the City of Newark shall be entitled oniv to such de ent

coverage for said plan and shall not be entitled to coverase as a subscriber tn

said_health plan orovided under this Agreement except that where more than .

one family member is represented by this Agresment. the subscriber shall -be

the emplovee famil ember with the earliest date of birth.

D. Effective at signing of the contract, the Biue Cross/Blue Shisld Mendztor

Second Surgical Opinion shall be estsblished for szch emploves coversd under

=

this Agreement, and for their eligible dependents,

Effective July 1, 1996, the Blue Cross/Blue Shield Patient Admission Review

Program shall be established for each emploves covered under this Acresmant

and for their dependents.
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£, For all emplovees hired on or after January | 1982,

the City shall contribute the followin amounts for 192972

and each vear thereafter toward the Blue Cross/Blue Shield

P.A.C.E. Program and the Prudential Madjor Mediecal Plan,

with any premiums in excess of these amounts +o he contributed

in full by said employees for the vear 1992 and aach

ear
thereafter:

Single Parent/Child{ren} Family

5123.61 5262.77 3364.55

Those emplovees who select HMO coverage shall coantribute

all remium amounts charged to the City in excess of the

above 1991 Blue Cross/Blue Shield rates.

¥, An employee hired on or after January 1, 1982 ehsll

be entitled to all health benefits offered b the City of

Newark subdject +to the provisions of +his Agreement, with

the exception of dental plan benefits and rescription plan

benefits. Those employees who select the BC/BS-Prudential

Major Medical Plan may submit their prescription charges/

bills to the Major/Medical carrier in accordance with the

provisions of the Maijor/Medical Plan.

G. Eligible retirees, with twenty-five (25) years of

continuous service, and their eligible dependents shall

be entitled to: Blue Cross Hospitalization Plan; Prudential

1400B Medical-Surgical Plan and Prudential Major Medical

Plan. Said coverage is to continue until such time as the

retiree attains the age of sixty-five (65) and is thereby

eligible for coverage under Medicare as described below.

-24A~



Effective January 1, 1990, the Individual Lifetime Maximum under the Prudential
Major Medical Plan shall be increased to $250.000.00 for employees who retire on
or after January 1, 1990.  Effective April 1, 2001, for those eligible employees
who retire on or after January 1, 2001 the 1400B Medical-Surgical Plan shall be

replaced with the Blue Shield 14/20 Plan.
H. The Blue Cross Hospitalization Plan and the Blue Shield P.A.C.E. Medical-

Surgical Plan cover %gii%gi%z%é dependent children until the end of the calendar year

in which their

-24B-



13th birthday occurs. The Prud

ntial 1400B Medical-Surgical Plan and the
Prudential Major Medical Plan cover eligible dependent children unti! the date
on which the 139th birthday occurs unless both of the following conditions are
met; (a) the child is wholly dependent upon the employee for support and
maintenance; and (b) the child is enrolled as a full-time student in an educational
institution; in which case eligible dependent childen shall be covered until the

date on which their 23rd birthday occurs.

Effective at full execution of the contract, all benefits conferred

o

retirees as per the collective bargaining agreement shall be provided to those

emplovees who retire on or after January 1, 1996 with twenty-five vears 6f

3 ate service with the Cltv of Newark,

l. Eligible retirees who have earned Medicare Part A coverage shall be reimbu

by the %Z%é? for the purchase of Medicare Part B upon ?@ﬁ@égé notification by
the ratires %3 the City.

J. Eligible retirees who have not earned Medicare Part A coverage shall be
provided with comparable hospitalization coverage by the City upon oroper
notification by the retiree to the City. Medicare Part B premiums for these
same eligible retirees shall be paid by the City upon submission by the rotives
to the City of his/her initial Medicare Part B biil.

K. All eligible retirees shall receive, at the City's expense, for themselves and
their eligible dependents, supplemental coverage for Medicare Parts A £ 8 and
integrated Major Medical.

All eligible employees who retire on or after January 1, 1938, ai’%‘# who

have earned Medicare Part A coverage shall be reimbursed by the City at the
rate of fifty percent (50%) for the purchase of Medicare Part B upon proper
notification by the retirees to the City.
L.  All eligible employees covered by this Agreement whe are retired on an
accidental disability retirement on or after January 1, 1987, %%i%%% less then
twenty-five (25) years of continuous service shall receive the same health benefits
as those employees who retire with twenty-five

wzgw



{251 vears of continuous service.

M. The Clity reserves the right 1o cha insurance carriers or provide insurance

on g self-incured basis during the [Hetime of the Acresment so long a5 substantisl

similar benefits but no less than those presently in effect are provided. The

City shall notify the Association if such change is made., In any event there

shall be ne intermuntion of medical bernefit coverage Tor employess coversd b

@

this Agresment,

N. All employees governed by this Agreement who select HMO coverage shall

av the difference between the cost of an HMOU and the City's share of the

combined cost of the Blue Cross/Blue Shield PAC.E. Plan and the Prudential

Maior Medical Plan, if the HMO monthly premium is higher.

0. Each active employee coversd by this Ag

ment shall be covered by the
insurance carrier or the City, with a $15,000.00 Life Insurance Death Benefit
plus $30,000.00 Accidental Desth and Dismemberment coverage.

The Life Insurance Death Benefit shall be reduced to a total of $1,500.00
for all employees who retire after the execution of this Agreement and who
shall have completed a minimum of fifteen (15) years of service with the City
of Newark.

Effective January 1, 1997, the aforementioned Death Benefit and Accidental
Death and Dismemberment coverage shall be eliminated for active employees,

and for those who retire on or after Janusry 1, 1897,

P



P.  Said Life Insurance Death Benefit coverage shall apply only to employees

of the City of Newark and to eligible dependents.
Q. A provisional employee shall have served a minimum of ninety (80) days
of continuous service with the City of Newark to be eligible for health and medical

insurance coverage in all instances.

R, If health and medical insurance coverage, as described herein, is provided

by a contract of insurance, the liability of the City shall be limited to the terms

of the contract, provided the contract is in accord with this Agreement.

S. The City shall provide a Prescription Plan durlng the lifetime of this
Agreement to all employees, and their eliglble dependents. The ??%w%gﬁ%é
Pian shall provide for a One Dollar and Fifty Cents ($1.50) co-payment by the

employee per prescription. Effective January 1, 1997, the prescription co-pa

shall be increased from $1.50 to $5.00 for brand name drugs; said co-pay shall

remain at §‘§,§ﬁ

prescription for generic drugs. This section shall not apply

to those employees identified in Section F of this Article,

T. The City agrees to provide a Dual Choice Dental Plan for all gfﬁ%@%@%&%

covered by this Agreement, and their eligible depen

ts. In the evenit that
an employee chooses the Open Panel, the employee shall pay the premium

difference between the cost of the closed panel and the cost of the open §§§r§§%g

This Section shall nel aonly to those empiovess identified in Section £ of Vi%%ifsk
Article,

1. Effective January 1, 1989, the employees covered by this Agreement
who select and participate in a closedpanel dental plan, the employee's
co-payment will decrease from the present level of fifty pércent (50%)

to twenty percent (20%); the carrier shall pay eighty percent (80%) of the
Usual Customary Rate (UCR]) for

=36 A~
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certain designated procedures, in accordance with
schedules issued by the carrier.

. Bffective Januar i, 1882, for emplovess coversd

by this Agreement who select and participate in an

Open Panel Dental Plan, the emplovees' contribution

through pavroll deduction shall be eliminated.

. Part-time employees covered by this agreement are not
entitled to any health, medical, hospitalization, dental,
life or death benefit insurance of any kind provided. by
this Agreement. A part-time employee is defined as. any
employee who is regqularly scheduled to work twenty (20}

hours per week or less or who works unscheduled work hours.

~2EB~



ARTICLE %I

i

S

SICK LEAVE
A.  GENERAL

Every emplovee covered by this Agreement shall be
entitled to paid sick leave benefits per annum according
to N.J.A.C. 4A:6-1.1 et s

¢« of the Department of Civil

[

arvic Regulations for the State of New Jersey, as
periodically revised, and the applicable ©provisions of
N.J.8.A. 11:24-2 et seqg.

B. SERVICE CREDIT FOR SICK LEAVE

1. All permanent emplovees and provisional employees
shall be entitled to sick leave with pay based on their
aggregate years of service.

2. Bick leave may be utilized by employees when they
are unable to perform their work by reason of personal
illness, accident or eXposure to contagiocus dlsesse.
Sick leave may also be used for short periods becausze
of death in the emplovee's immediate family or for
the attendance of the employee upon a member of his/her
immediate family who is seriously ill.

(998 AMOUNT OF SICK LEAVE

1. Sick leave with pay shall accrue to any full time

employee on the basis of one working day per month
during the remainder of the first calendar yéar of
employment after initial appointment and fifteen (15}
days every calendar year thereafter,
a. An employee hired on the fi:gt {lst) day of
the month through the eighth (8th) ‘day of the
month shall receive a sgick leave credit of

{1} day for the month. &an employee hired on the

A

A+ 0315892




A 031993

ninth {8chy day of the month through  the
twanty-thivd {23rd! day of the month shall receive
a one-half (%) day sick leave credit for the month.
An esmplovee hired on the twenty-fourth (241 day
of che month through the last dav of the month
shall receive no sick leave credit for the month.

b. For the purposes of efficient sick lesve
scheduling and in accordance with the above
schedules, an emploves may be credivred with sick
leave {(in each appropriate calendar vear) §Ei§§
te the leave actunally being earned with the
§g§§m§ti@§ that tﬁ% employee will be Q@@@igyﬁé
for the full calendar rear: however, an emplovee
whose service 13 terminated or is placed on leave
of absence without pay prier te the end of the
calendar vyear shall have all non-earned used sick
leave deducted from his/her last paycheck.

¢. An employee whose service is terminated between
the first (lst) and eighth {(8th} day of the month
shall not receive sick leave credit for the month.
An employes whose seryvice 1is terminated between
the ninth (9th) and twenty-third (23rd} day of
the month shall receive one-half (%) month's sick
leave creditr for the month. &n emplovee whose
service is terminated on the twenty-fourth (24th}
day of the month and thereafter shall receive

one (1) month's sick leave credit for the . month.

ot
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leave allowance not used in

¥

any calendar vear

i

st
=

far-1

&

agcumuiate to the emploves's
credit from year to vyear to ﬁ%gggéé if and when needed
for such purposs.

3. An employvee  shall not be reimbursed for accrued
sick leave at the time of termination of his employment,
with the exception of retirement as . desecribed below.
Upon termination, the City shall certify to the
Department of Civil Service the employee's accumulated
sick leave which shall be made a part of the employee's

permanent record,

fw}

UNMUSED SICK LEAVE

Effective January 1, 1582, the City agrees to implement
the following program to convert unused sick time ibto
a casgh payment for the emplovess covered in this agreement
at the time of their retirement.

i. For an employvee who has accumulated zeroe (0} to
fifty (50) days of unused sick time at the effective
date of retirement there shall be no payment.

2. For an emplovee whe has acocumulated fiftv-ons
1511 to one hundred and £ifey (150} unused davse of
sick time inclugive, at the effesctive date of retirement
there shall be & payment in the amount of twenty-five
{25%) percent of the value of sick days exceeding
56 days computed on the average daily base §%%&§§%§t
salary, exclusive of longevity, overtime, and all

other compensation of the ewmplovee for the 12 months

preceding the effective date of retvirement.

w
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. For an employee who has accumulated more than one hundred

o

and fifty (150) days of unused sick time at the effective

date of retirement there shall be a payment as in Section

B above for the first 150 days and a payment in the amount

of fifty percent (50%) of +the value of the remaining
accumulated sick time computed on the average daily base
permanent salary, exclusive of longevity, overtime agﬁ‘ azz
other compensation of the employee for the 12 months gfgﬁgﬁiﬁg
the effective date of retirement up to a total %éxiﬁﬁgi of
twelve-thousand deollars (512,000.00).
4. Effective January 1, 1990, for an employee who. has
accumulated. fifty-ome (51} to one hundred and fifty (150)
unused é%y%f of 'sick time inclusive, at the effective date
of f%%iz§§§é%;f%§é§§ shall be a payment in the amount of
thirty-five percent (35%) of the value of sick days exceading
50 days computed on the average daily base permanent salary,

exclusive of longevity, overtime, and all other compensation

of che employee for the 12 months preceding the effective
date of retirement.

=
st

. Effective January 1, 1991, for an employee who has
accumulated more than one hundred and fifty (150) days of
unused sick time at the effective date of retirement there

shall be a payment in accordance with the existing Agreement

for the first 150 days and a payment in the amount of sixty

percent (60%) of the wvalue of the remaining accumulated

sick time computed on the average daily base permanent salary,

axclusive of

e T e



longevity, overtime and all other compensation of
the emplovee for the 12 months preceding the effective
date of retirement up e & tetal maximum  of

£. REPORTING OF ABSENCE ON SICK LEAVE

L. If an employee is absent for reasons that entitle

him/her to sick leave, the supervisor shall be notified

promptly as of the employee's usual reporting time, except

in those work situations where notice must be made prioyr

to the employee’'s starting time.

a. Failure by the employeg to so notify his/her supervisor

- w - - B =

may Dbe cause of denial of

. e P = e e srs s

the use of sick leave for thae

abzence aﬁﬁ ﬁgy ﬁé%gtiisﬁ% cause for §i$§i§;§3%§§ aorion.

B. The éiéy may é@ﬁgié%f an absence by an employee without
notice for five (5} consecutive days to _constitute a
resignstion.

F. VERIFICATION OF SICK LEAVE

1. An employee who shall be absent on sick leave for

three (3) or more consecutive working days may be regquired
toc submit acceptable medical evidence substantiating the

iliness.

e



&. An emploves who has been absent on g£:i10k leave

for periods totalling ten (10} davs in one calendar
o

vear consisting of period of less than Ffive (53

for any additional sick leave in that vear unless
such 1llness is of a chronic or recurring absences
of one day or less in which case only one certificate
shall be necessary for a period of six (6} months.

. The City may reguire proof of illness of %ﬁ
employee on sick leave, whenever such regquirement

appesrs reasonable and warranted under the

- .o s P s wam

;igﬁﬁﬁﬁﬁaéiﬁge gé%@@ of sigg&éag¥§&§%%iia%éfa§§$@
for disciplinary action.

2. Iin case of leave of absence dus to exposure to
# contagiocus disease a certificate from the Department

of Heslth shall be required.

Gk

. In caze of dsath in the immediate family, reasonable
proof may be reguired.
4, The City may reguired an emploves who has been
absent Dbecause of personal illness, as s condition
of his/her veturn to duty to be sxamined, at the expenss
of the City, by a physician designated by the City.
Such physician designated by the City may consult with
the emplovee's physician and shall establish w&gééﬁf
ployse iz capable of performing his/her aﬁsﬁaz
duties and that his/her return will not ‘§§@§a§£izé

the health of other smplovees.

=308



ARTICLE %112

LEAVE OF RBSEWCE

A Every employee subject to this Agreement may be granted

a Leave of Absence according to applicable Department of
¢ivil Service Regulations for the State of Hew Jersey.
as periodically revised.

B. Any employee who is a duly authorized representative
of Essex Council shall be granted a Leave of Absence with
pay to attend a G5tate Convention of the HNew Jersey Civil

service Association pursuant to the provisions of N.J.S5.A.

18:33-2; and, N.J.A.C. 4:1-17.9.

. The provisions of N.J.5.A. 2R:69-5 shall apply for

i3]

erployees covered in this Agreement.

P



ARTICLE XIV
%

DISABILITY LEAVE

Arn employee who is disabled because of occupational
injury or disease shall be accorded disability leave with

pay in accordance with N.J.A.C. 4:1-17.1, . _seqg.,  and

H.J.S.A. 11:24A4.

e
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All employees covered by this Agreement shall b=
entitied to one (1) personal day to be utilized %itﬁ‘t%&
approval ofthe Department Director. The personal day must
pe used within that calendar year, or it will be forfeited.
the personal day shall be credited to an employee on. the
first day of each year. Any employee hirsd on or before
August'~ 315t OE" any year---shatl wreceive one- personal €day- - -
aii@éaﬁ§§ “§a§"fé§§t year. An employee hired on September
1 or %he%gaf%&% of any vyear §§§§z‘ receive no credit for

*hat vear.

g
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ARTICLE XVi

B e

Effective January 1, 19982, all eligible smployees {(as defined §§§ ?E?@%&
Daily Travel Reimbursement) covered by this Agreement who utilize a ?é?@ﬁsi’%ﬁi
vehicle on a full-time basis or on a regular basis as an essential ms”i%f the
performance of his/her official duties and responsibilities shall be entitled to

receive ?&y@éﬁif ' "kgiif‘;% City at the rate of $7.50 per diem for each working day

so uses his/her personal vehicle.
Effective April 1, 2001, employees whose jobs entail travel on a full-time basis or

on a regular basis and who have been incurring out-of-pocket bus expenses shall

he furnished with 2 bus card,

e ¥ I
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ARTICLE XVI1

EMPLOYEE TRAIWING

&. The City and the Association agree that training is

an integral function of management and an essential

requirement for all employees to promote acceptable and
increased levels of competence.

B. The Association agrees that it will encourage members

of the bargaining unit to maintain acceptable and increased

ot

evels of compentence by:

= T "1.7 Keeping abreast of changes occurring in their =~~~
field, craft, trade, professior or ooocupation.
2. participating in development activities in order
to perform more efficiently in current and future
assignments. These development activities may inglude
on-the-job training and classroom training.
3. Realizing that not all training and development
are directly related to their jobs and that they have
a responsibility for self development.
< ==z City will plan anc provide for training and
deveicomens c©f erployess 1O MmeET azceptable and increasing
tevels of corpsianie -
o. The City and the Association

agree to meet upon written

notice of either party to consider training and development

sregrams  for emplovess covered by this Agreement. Such
ial or full reimbursement Dby the

ciey for approved courses which are completed by employees.

ME %w
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ARTICLE XVIII

%
-

BULLETIN BOARDS

. 8Ulletin Boards shall be made available by the City

at each work location for use by the Association for the

purpose of posting Association announcements and other

information of a non-controversial nature. The Department

JDT————

Director, or his/ier representative may remove from that

department’s Bullentin ardis) -any- materiszl .which . does

not conform with the intent and provisions of this Article.

St
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RETICLE XIX

EMPLOYEE PERFORMANCE

& The Association agrees to Support and cooperate with
the City and the City agrees to suppert and cooperate with
the Association in improving employee performance. in

furtherance therecf the Association shall encourage all
gmployees to:

. Be in

ot

attendance and punctual for scheduled "work
hours, unless unavoidably prevented.

é; Give such effort to their work as is consistent
with the requirements thereof.

3. Avoid waste in the utilization of materials and
suppilies.

4. Maintain and improve levels of perfor

5. Assist in preventing aceidental injury te

shemselves and others.

§. Cooperate in the installation of methods and

rechnological improvements and suggest other

w e

improvements where possible.

7. Ass.st where possible in building good will between

.

-ation and the public at large.

H. The Association recognilzes that it is the City’s

responsibility to deterzine levels of performance for

gemployees, and to establish svandards and methods to provide

services to the public in the mOStT efficient manner possible.

C. pursuant to Civil Service Rules and Regulations.

srandards for acceptable levels of performance may be

mg‘?m



ectablished and employees gvalusted by the City in relation

to the duties and responsibilities of each job.
B. An acceptable level of employee performance shall

pe a:ztained only if performance is adeguate and acceptable

in all major aspects of the job requirements. Consideration

shall be given to all aspects of perforzance including
requisite attitudes and conduct as well as production and
efficiency of work. Consistently poor Jjudgement, dack
af diligence, undependability, inaccurate work, improper
use of leave, and personal relationships which hamper
individual or group affectivensss are g%@%@%@ﬁ%é%ﬁ%@ of

conduct and attitudes which may be the basis for disapproval

£

of salary increment OF adqustment.

E. appeals f{rom denial of a salary increment oOF addustment
for failure to meet acceptable jevels of employee performance

may be processed through the grisvance procedure.

s



ARTICLE XX

DEDUCTIONS FROM SALARY

A. e C

ot

ty agrees IO deducy from the salaries of

employees. subject 9 this Agreement. dues for the

association. such aeductions ehall be made in compliance

with Chapter 310, FPablic Law of 1367, R.J.S.A. (R.S.)

£3:14-15,9e as amended. caxid monies, together with records

of %ﬁ?~ﬁ%gf%§§i%§%§§ shall be transmitted to the Association

office by the §ifreenth (15th} of each sonth following
¢he monthly pay period in which deductions were made.

B. 1§ during che 1.fe of ¢his Agreement there shall be

any change in the rate of membership dues, the association

shall fyrnish to ¢he City written notice prior to the

ef fective &

B

ce of such changs, and shall gurnish te the
cigy either nes authorizations from its members, showing

rhe %2%%@?12%5 deduriion fny &2

X

n employee, ©Of 3D official
~otificazion ©OF the 1etterhead sf the Association. signed

the Lssociation, advising

af suTn cnarged dedorion
. The RssoCciation will provaide the necessary *check

off aazﬁézizgii@ﬁ* fgyw  and vhe Association will seCuré

che signature of its memberg OnR rhe [O7ES and deliver the

signed forms to the pirector of rinance. The Association

shall indemnify, defend and save +he City harmless against

any and all claims, ge-ands, Suils or other forms 3 4



liability that shall arise out of or by reason of action
%

taken é§ri§% City in reliance upon salary deduction

auythorizaticn ﬁa%ég subritted by the Association to the
City, or in reliance upon any official notification sent
to the City, on the letterhead of the Association, which

1s signed by the President and Secretary of the Association,

advising of any change in the deduction amount.

wggg}m
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ARTICLE XXI

REPRESENTATION FEE IN LIED OF DUES

A All employees in the bargaining unit who are not members

of the Associztion shall be regul

f%ﬁ to pay & representation

Py,

€

(i}
(54
¥

lieu of dues, for services rendered by the

B. The representation fee shall be in an amount equivalent

to the regular membership dues, initiation fees and

ASSESEMENLE @h%fsg%ﬁ by the %S%@%i%ié%ﬁ to its own g@@ﬁ%&%mf

E@gg the _@&ﬁ% @f benefits %ﬁg@g@é %,mf@%}@% %é%@ é%&%

fees

and assessments, and available to, or benefiting only its

members, with a maximum limit of eighty-five (85%) percent
of the reqular membership dues, fees and assessments.
c. {1} The Association shall establish and maintain

a “demand and return® system which provides pro-rata returns,

as required by ¥.J.S.A. 34:13R-5.5 and

J.E.A. 34:13R-5.6.

{2) A~y non-member employee who pays a representation

& Wy
i
B
g
¥

1he Association in lieu of dues shall have the right
gemans a=d receive iror the Association 4 return of

asyv rmoroscn cf that repressrntation fee which represents

[
H
¥
L]

8
]
¥
%
¥
i
3
&

{4

¥

: prec-raza share of expenditures by
the Assocciazion that are in aid of activities or <auses
of a part:san, political or idenlogical ﬁ%i%f@y only
incidentally related to the terms an® conditions of

srployment of such employee or applied toward the cost

of any other benefits available only to members of the

Ay
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-
Cund
e

Any non-member employee ghall be entitled to
s review of the amount of the

2

representation fee by

requesting the Association to substantiate the amount charged

for the representation fee. The Association shall establish
and maintaln such a review system and shall submit a copy

of its review systes to the City. The deduction of the

representation fee shall be available only if the Association

establishes and maintains this review system.

o 7he Association shall be entitled to the representation

fes, onl 1§ mewbershi in the Associastion is available
¥

to all "employees in the bare

zining unit on-an egual basig:
and, provided further, that nothing herein shall be deemed
ro  reguire  any erployee to Dbecome a member of the
Besooiation.

E. payment of the representation fee shall be made ¢to

+he Association during the term of the collective bargaining

agreement effecting such non-member %%@1@§é%§§ and during

the period, if ary, betwveen successive agreemenis 80

provic:in

¥ (1} The empleyer shall deduct’ the regresentation

faa fror the wages Or salar:es of the non-member ergloyees.
(T Tme  ASsSOCLAatiIOn shal. provide to the gmployer

s list of membership dues, fees and assessments charged

its financed

&

cherefrom which berefit only members; any change in this

+o its own members. and the cost of any benefi

[

igr must be reported to the employer within fifteen {15}

days of such change.

el
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{

L

y The deduction process and the transmission of

fees to the Association will,

as _nearly _as is efficient

and practicable for the employer, be

the sams as the

and transmission of regular mepbership

{4] oOrligation to pay the representation fee shall

start the thirtieeth (30) day after the beginning of an

employee's employment in a position included in the

bargaining unit, OF the t¢enth (10th} day after re-entry

into the bargaining unit, for employees who previously

served in a position included in the Eﬁ?%%iﬁié%sﬁﬁiﬁ and

whoe continued in the employ of the employer in an excluded
position, and individuals being re-employed in the bargaining
ynit from a re-employment list.

. as of the date of the signing of the Agreement by

both parties, the city of HNewark agrees o commence agency

fee deductions for the Association upon receipt of

verifications from ¢he Association that 511 unit members

nave received notice of the demand and return procedures

1¥ 8 manner which conforms with Sonnton v, Kramer {Docker

4-gz-I2-124), anc a copy of the Demand and Returrn
§YSLEN.
H. The Association shall indemnify and save the City

i

- §
harmless against any and all claims, demands, suits OF

sther forrs of 1iability that shall arise out of, or by
ceason of, action taken by the City pursuant to the terms

of this Arvaicie.

wg%gm
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ARTICLE «XX1i -

NO STRIKE AND LOCKOUT PLEDGE

A, puring the term of this Agreement the Association

agrees on behalf of itself and insofar as it is legelly
possible on behalf of each of its members that there will

be no strike of any kind and the City agrees that it will

not cause any lockout.

- a o & = w = S

8. The Association covenants that neither

and agrees
+he Association nor any person acting on its behalf will

cause, authorize, or support, nor will any of its me

278

take part in any strike {(i.e., the concerted failure to

report for duty., or willful absence of an ewmployee from

his/her position, or stoppage of work or sustenance in

whole or in part, from the full, faithful and proper

g%%f@:ﬁ%n@g of the employee’'s duties of employment}, work

s=oppage, slowdown, walkour or other dobk action against

5

=g City. The Association agrees that such action weuld

£}

~-gsieuce 2 pazerial breach of this Agreement.

.

Tk

in the event of a strike, slowdown, walksut, or tSob

action, it is convenanted and agreed that participation

in any such activity by an employee shall be deemed grounds

for disciplinary action including termination of such
employee or employees subject, however, to the application

of the Department of Civil Service Regulations.

mﬁ% ggw



. Hothing contained in this Agreement ghall be construed
to limit or restrict the city' in its right to seek and
obtain cny judicial relief it may be entitled to, in lavw
or in eguity, for an injuction or damages, or both, in
the evert of a brezch of this Article by the Association

or any of its members.




ARTICLE XX111

HON DISCRIMINATION

A, There shall be no discrimination by the City or the

Associat:on aganist any employee on account of rvace, color,

creed, sex or national origin.

B, There shall e ne  giscrimination, interfersnce.

restraint or coercion by the <City or any of  its

g%gg%gaﬁtgzzvgg against any of the employees covered under

t%zg %gi@@%@%i §%€§§§§ of their membership or non-g

ership

in the Association or Dbecause of any lawful activities
by such employees covered under this Agreement. The
Association, its members and agents shall not discriminate
against, interfere with, restrain or coerce any employees
covered by this Agreement who are not members of the

AssOCilation.

i

i

| §FXL



ARTICLE ¥XIV

SEPARABILITY AND SAVINGS

A. 1f any provision of ¢his Agreement, ©I any application
of thisg Agreement o any employee ©r group of employess.
is held invalid by operation of law or by a Court oOr other
tripunal of competent jurisdiction, such provision shall

be inoperative but all othey provisions shall not pbe affected

- ‘thereby and shall- continue in full feree and-effect.
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ARTICLE XXV

FULLY BARGAINED PROVISIONS

This Agreerent represents ‘and incorporates the complete
final understanding and settlement by the parties of

all bargainable issues which were, oOr could have. been,

the subject of negotiations. puring the term of this

Agreement, neither party will be required to negotiate

- with respect te any such

trer- whether or RBot CoOVere

by this Agreement, and whether or not within the knowledge
or contemplation of either or moth of the parties at the
time they negotiated or signed this Agreement except as
srated otherwise in this contract.

B. This Agreenment shall not be modified in whole or in
part by the parties except by an instrument in writing

executed by both parties.

wgggw



ARTICLE XXVi

DURATION

A. This Agreement shall be in full force and effect as of January 1, 1895 and
shall remain in effect, to and including, December 31, 1998.

8. This Agresment shall continue in full force and effect from vesr to ysar
thereafter, unless one party or the other, gives notice, in writing, at least ninsty

(90) days prior to the expiration date of this Agreement.

e



iIN WITNESS WHEREOF, the parties hereto have set their hands and seal at

Newark, New Jersey, on this day of 2001.

ATTEST:

Robert P. Marasco, %%%@?g}@ ;igmggf %ﬁé?%%’
City Clerk

WITNESSED:

John K. UAuria, Harold Lucas,
Personne! Dirgctor Business Administrator

NEWARK COUNCIL NO. 21, %%&%% e

APPROVED AS TO FORM: CHAPTER NEW JERSEY CWVIL o o
SERVICE ASSOCIATION, IFPTE 0 . ©
AFL - CIO B

JoAnne Y. Walson, Michael James

Corporation Counsel President

Lanara Burwell
Vice President



Each employee represented by the bargaining unit receives an amount equal to one (1) increment per year*
(see attached examples)

Those who received their increments for 1999, 2000 and 2001 already have received their raise for those years*

Those who were at the maximum step in 1998 year-end will receive an amount equal to an increment for 1999
and another amount equal to an increment for 2000, 2001 and 2002.

Those who reached the maximum step in 1999 (i.e. received an increment from Step 8 fo Step 9 on 1/1/99) will
receive an amount equal to the increment for 2000, 2001 and 2002.

Those who reached the maximum step in 2000 (i.e. received an increment from Step 8 to Step 9 on 1/1/00) will

receive an amount equal to an increment for 2001

ik,

* In addition, because the minimum step will be increased in each year, effective January, 1999, those who
entered step 1 of any title covered by the bargaining unit agreement during 1999 will receive a retroactive

payment equal to an increment for both 1999 and 2000. Similarly, those entering step | of any title during 2000
will receive retroactivé pay equal to a double increment for 2000 and those entering step 1 of any title during
2001 will receive retroactive pay equal to a triple increment prorated from date of hire. Such retroactive
payments will be pro-rated.

* Signing Premium In Lieu of Retroactive Pay - Those employees who otherwise would be entitled to no
retroactive pay (because they already received their January | increments[s]) shall receive a one-time, non-
pensionable signing premium in an amount of 1.75% of their annual base salary on December 31, 1998. For
those hired, or entering the bargaining unit, after that date and who otherwise would be entitled to no retroactive
pay, the signing premium shall be 1.75% of their starting (or initial) salary. Eligibility for the signing premium
shall be further conditioned on the employee’s active status at the time of disbursement. (Part-time employees
with unscheduled hours are excluded).

THOSE TITLES WITHOUT STEPS SHALL BE ENTITLED TO A 3.5% INCREASE PER YEAR

ALL PAYMENTS SHALL BE PRORATED FOR THE TIME THAT THE EMPLOYEE ACTUALLY
SERVED IN THE TITLE. ALL AMOUNTS (EXCEPT THE SIGNING PREMIUM) INCREASE THE BASE
SALARY.



ITEMS OTHER THAN SALARY
TENTATIVE AGREEMENT
CITY OF NEWARK TO NEWARK COUNCIL 21 1999-2002

- Effective 1/1/99, $350.00 annual clothing allowance for Fire Prevention Specialist, Line Worker, and Police
Aide with an increase to $400.00 effective January 1, 2001.

- l4-day notice for non-emergency work schedule changes.

o
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- Upgrade Medical-Surgical benefit upon retirement from Prudential 1400E 0 Plan for

those who retire on or aﬁ er January 1, 2001.

%

- City to supply “scrubs” for Clinic Attendants who are mandated to wear same

- MOET employees will be entitled to longevity based upon January 1 previous year’s salary according to
existing longevity pay plan

- Travel Allowance — Bus Cards in lieu of travel allowance to those employees without their own vehicles
whose job entails daily travel /

- Upon expiration date of contract (i.e. 12/31/02) there shall be no automatic salary adjustment or step
increases until a successor %g%ﬁ%:f*? is z‘igg,%%&zﬁ



EXAMPLES OF SALARY ADVANCEMENT UNDER AGREEMENT

Example: 1998 Salary Range 30,000 — 38,000 (9 Steps)

EMPLOYEE “ON STEP” (Le. ON A STEP LESS THAN THE MAX) ON 12/31/88 (HIRED BEFORE 9/1/98)

“On Step

;&iﬁ%«%‘
1898 30K 31K 32K 33K 34K ;%%Ej 3BK 37K 38K
\
1989 31K 32K 33K 34K 35K { 36K } 37K 38K 39K
\
| ¥
2000 : 32K 33K 34K 35K dBK 3?%52 38K 38K 40K
\__/
N\
X
2001 33K 34K 35K 36K 37K %% 39K 40K 41K
4
2002 34K 35K 38K 37K 38K 6;9%/; 40K 41K 42K
RETROACTIVE PAY
WHO 1S ENTITLED? HOW MUCH {approx.)?
Those hired onstep 1 in 1898 onor 2 X Increment {1898/2000)
sfter §/1/98.
Those who had been onstep B in 1 Increment (2000}
1598 and moved to max. on 1/1/88.
Thosewhoc had beenonstep 8in Less than one full increment (2001)

18498 and moved o max, on T1/00

Anyone not entitled to retroactive pay will receive a signing premium instead.




EXAMPLES OF SALARY ADVANCEMENT

UNDER AGREEMENT

Example: 1998 Salary Range 30,000 — 38,000 (9 Steps)

EMPLOYEE AT MAX. ON 12/31/98

1998 30K 31K 32K
1999 31K 32K
2000 32§
2001
2002

WHO IS ENTITLED?

Those at max. on 12/31/88

Those in a pay scale without steps.

33K

33K

33K

33K

34K

34K

34K

34K

35K

35K

35K

36K

35K

36K
36K 37K

36K 37K

37K

38K 37K

RETROACTIVE PAY

@ Max
in 1998

37k (38K)

Y

N
\

TN
38K 39K (40K )
k_«"{

°
38K 39K 40K (41K)
N

%
%,

,

7N
38K 30K 40K 41K (42K

HOW MUCH (approx.)?

3 X increment

10%% of 12/31/88 salary.



EXAMPLES OF SALARY ADVANCEMENT UNDER AGREEMENT

Example: 1998 Salary Range 30,000 - 38,000 (9 Steps)

1999 NEW HIRE
1998 30K 31K 32K 33K 34K 35K 36K 37K
1998
1999 NH | 34K 35K 36K 37K
2000 (32K 34K 35K 36K 37K
2001 (33K) 34K 35K 36K 37K
L
b
2002 (34K) 35K 36K 37K
RETROACTIVE PAY

WHO IS ENTITLED?

Those hired on step 1 on or after 9/1/99.
Those hired on step 1 before 9/1/99,

Those promoted to step 1in 1888,

38K
38K 38K

38K

39K 40K

38K

38K 40K 41K

39K 40K 41K 42K

HOW MUCH {aoproxy?

At least 2 X Increment (2000}
At least 1 Increment (2000)

At least 1 Increment (2000)



EXAMPLES OF SALARY ADVANCEMENT UNDER AGREEMENT

Example: 1898 Salary Range 30,000 — 38,000 (9 Steps)

2000 NEW HIRE

1998 30K 31K 32K 33K 34K 35K 36K 37K
1899 31K 32K 33K 34K 35K 36K 37K
2000 ;fwmg fﬂm%%
2000 nH (30K ——(32K) 33K 34K 35K 36K 37K
S\
2001 K) 34K 35K 36K 37K
bl
2002 %} 35K 36K 37K
S
RETROACTIVE PAY
WHO IS ENTITLED?

Those hired on step 1 In 2000

Those promoted to step 1 in 2000,

38K 39K 40K

38K 38K 40K 41K
38K 39K 40K 41K 42K
HOW MUCH (approx. )7

Less or more than 1 full increment—
the earlier the hire date, the greater
the retroactive pay (up to 2 X incre-
ment) (2000}

Less or more than 1 full increment—
the earlier the hire date, the greater
the retroactive pay {up to 2 X incre-
ment) (2000).
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